NIO GLOBAL CODE OF BUSINESS CONDUCT & ETHICS

Diversity, Respect and Fairness in the Workplace

We take pride in the diversity of our workforce and recognize it a key

factor to innovation and to our long-term success.

We are firmly committed to providing equal opportunity in all phases of
employment and recognize that it is a responsibility of each of us to
promote a workplace free of discrimination and harassment.

We do not tolerate any kind of discrimination or harassment based on
age, ancestry, skin color, religious creed, family care or medical leave
status, mental disability, physical disability, marital status, medical

condition, genetic information, military or veteran status, national origin,

race, sex, gender, gender identity, gender expression, sexual orientation

or preference, or other legally protected or immutable characteristics.

We treat each other with equal respect, and we do our part to ensure
a working atmosphere characterized by respectful cooperation,
mutual trust and fairness.

We do not tolerate any kind of workplace harassment, including but
not limited to sexual advances, immoral propositions, and humiliation
of any kind, such as through abusive or disrespectful jokes, comments
or actions.

We ensure compensation and social benefits in compliance with
applicable labor laws and international standards on human rights.
We reject at any phases of our production or processing any use of
child labor, forced labor, human trafficking or any other kind of
human rights violation.

We recognize the rights of our workers to associate freely and believe
in open communication and direct engagement between workers and

management as the most effective way to resolve workplace issues.
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